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w‘%’% FocydapcmeeHHbIll yHUsepcumem CTO CMK
i no 3emseycmpoucmey

@®oH/1 OLIEHOYHBIX CPEJICTB JJISI MPOMEKYTOYHOM aTTECTAIlMHU 10 AUCIUIIIINHE (MOTYJIIO)
NuocTpalHHbIi A3bIK BKIIOYACT:

- NepeuYeHb KOMIIETCHIIUM, TUIAHUPYEMBIX pe3yJbTaTOB OO0y4YeHUs II0
JUCHUIUIMHE (MOAYJI0), COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMUu OCBOCHUS
o0pa3oBaTeIbHON MTPOTPAMMbI U ATAIbl UX (HOPMUPOBAHMUS;

- OINHMCaHUE NOoKa3aTesied U KPUTEPHUEB OLICHMBAHUSI KOMIIETEHUMNA HA Pa3IMYHbIX
sTanax ux (opMUpPOBaAHMUS;

- ONHCaHUE 1Kl OLEHUBAHMUS;

- KpUTEpUH U TPOLEAYPbl OLIEHWBAHUSA PE3yJbTaTOB OOY4YEHHUS IO
IUCHMIUTUHE (MOAYJIIO), XapaKTEPU3YIOUINX ATarbl (JOPMUPOBAHUS KOMIIETEHIIHIA;

- METOJUYECKHE MaTepHallbl, OMPEIEIIAIONINe TPOLEAYPbl OLIEHUBAHNUS;

- TUIIOBBIE KOHTPOJbHBIC 3aJaHUs WM MHBbIE MaTepHallbl, HEOOXOIUMbIE IS
OLICHKH PpEe3yJbTaTOB OO0yueHHs (IMPOMEXKYTOYHOW aTrTecTaluu) MO JIUCHUIUIMHE,
XapaKTepU3yIOMIMX STanbl (POPMHUPOBAHUS KOMIIETEHIMH U (WJIM) UIE UTOrOBOTO
KOHTPOJISI CPOPMHUPOBAHHOCTH KOMIETEHUIUU ().

1. Ilepeuenv Kkomnemenyuil, N1AGHUPYEMBIX PE3YTbMAMOE 00OYUEeHUA NO

oucyunaune (M00ynio), COOMHECEHHBIX C NIIAHUPYEMBIMU PE3YTbmMamamu
0ce0eHus 00pa306amebHOll NPOZPAMMBL U IMANBL UX POPMUPOBAHUA

Pabouas nmporpaMma JuCHUIUIMHBL (MOAYJIS) ONPEAEIISIeT epeyeHb ITAaHUPYEMBIX
pe3yIbTaTOB 00YUYEHHUS 10 AUCIUIUIMHE (MOAYJIII0), COOTHECEHHBIX C MJIaHUPYEMbIMU
pe3yJbTaTaMu OCBOCHHUS 00pa30BaTEIbHON IPOTrPaAMMBI.

Komnerenuus HNuaukaTopsl IInanupyemsble pe3yJbTaThl 00yUeHUSs MO
KOMITeTeHIH I TUCIHUIJIHHE, XaPAKTEPU3YOIIHE ITAMBI
Kon Coaep:xanue KOMIeTeHINH (opmMupoBaHusi KOMIeTeH UMt
(nam ee yacTH)

YK-4 Crniocoben YK 4.1 3naer ocHOBHI, | B oonacmu 3nanusa u nonumanus (A) - 3nameo
OCYIIECTBIIATh JICJIOBYIO | IIpaBHJIa U 3aKOHOMEPHOCTH | 3xarh OO6yuarommiics 3HaeT
KOMMYHUKAIIMIO B YCTHOW U YCTHOM W  THCBMEHHOMU 32KOHOMEPHOCTH, NPHHIHIbI 1
MTUCBMEHHOU hopmax Ha | JICJIOBOW  KOMMYHHKAIIWU; IPABHIIA COBPEMEHHBIX
TOCYTapCTBEHHOM SI3BIKE (yHKIMOHAJIBHBIE  CTHIIHN KOMMYHHKATHBHBIX T€XHOJIOTHIA 1151
Poccuiickoit  denepanuu U | pyCCKOTO M HMHOCTPAHHOIO ocyniecTBJIeHHs MPO(ecCHOHATLHOr0
MHOCTPaHHOM(BIX) A3BIKOB B3aHMOJEHCTBHS, B TOM YHCIe HA
SA3bIKE(axX) HHOCTPAHHOM SI3bIKE.

- O01amaeT MOTHOCTHIO
chopMHUpOBaHHBIM H,
CHCTEMaTU3UPOBAHHBIMY 3HAHVSIMHU
OCHOBHBIX KOMMYHHKATHBHBIX
TEXHOJIOTHH B aKaJeMHUYECKOH U
po¢eCCHOHATBHOH NeSTETHFHOCTH.
(AT)

- HemoHcTpHpyeT ChOpMHUPOBAHHEIC,
HO cojepxaliye

COBpEMEHHbBIE KOMMYHHUKAaTUBHbIE
TexHoyoruu (A2)

- leMOHCTpHpPYET HETIOIHbIC, HE
CHCTEMaTH3HPOBaHHBIE
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FocydapcmeeHHbIli yHueepcumem

no 3emneycmpoucmey

CTO CMK

KoMmnerennus

Kon

Copep:xaHue KOMIeETEHIUH
(us1u ee yacTu)

HNupuxatopsl
KOMIIeTeHI N i

IInannpyemMsle pe3yJbTaThbl 00y4eHUs MO
AUCHUIIJINHE, XapaKTepH3yoLue 3TANbl

¢opMmupoBannsa KoMneTeHUMH

3HAHHSI OCHOBHBIX COBpPEMEHHBIC
KOMMYHHUKATUBHBIC TeXHOJIOTHH (A3)

ymemb

B oonacmu unmennexmyanvuvix Haevixosé (B) -

YMmerhb

OO0yuarommuiicsi yMeeT roTOBUTh
MaTepHAaJbI N0 pe3yJbTaTaM
aKaJeMHYeCKOi u
npodeccuoHAILHON 1esITeJIbHOCTH
JJIS1 MIpeJICTABJIEHUsI HA
MepPONPUSTHAX PA3JIUYHOTO YPOBHS
HAa POJHOM U HHOCTPAHHBIX S3BbIKAX.
- 'oTOB M yMeeT KOpPEKTHO TOTOBUTh
MaTepHaJbl IO Pe3yIbTaTaM
aKaJIeMUIeCKO U TIPo(heCcCHOHATTLHOM
JIeSITENTFHOCTH JJIS TIPEACTaBICHHUS Ha
MEPOIPHUATHIX PA3THIHOTO YPOBHS
(BI)

- B nenom ymeeT KOppeKTHO
MIPUMEHSTh COBPEMEHHBIE
KOMMYHUKATHUBHBIC TCXHOJIOTUH, B TOM
YHCIIe HA UHOCTPAHHOM(BIX) S3bIKe(aX),
JUIA aKaJeMU4eCKOTo U
po¢heCCHOHATIBHOTO B3aMMO/ICHCTBYS
(B2)

- [Ipu mpoBeneHUN pohecCHOHATFHBIX
HCCIICIOBaHUN HE

BCerjia crioco6eH KOPPEKTHO
MIPUMEHSTh COBPEMEHHBIE
KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM
YKCIIe HA HHOCTPAHHOM(BIX) sI3bIKe(ax),
JUTSL aKaJIEeMUYECKOTO U
podeCCHOHANBHOTO B3aUMOICHCTBHS
(B3)

B o6aacmu npaxmuueckux nagwvixkos (C) -
671a0emb HAGbIKAMU

Baanernb

Oo0yuarommuiicst BjajieeT HAaBbIKAMU
MEKJINIHOCTHOTO
npogecCHOHAIBLHOI0 001eHUS, B TOM
YyHcJie HA HHOCTPAHHOM sI3bIKe, €
NpUMeHeHHEeM COBPeMeHHbIX
KOMMYHHMKATHBHBIX T€XHOJOTHIi.

- JleMoHCTpUpYET BiIaJIecHUE LIETOCTHOM
CHUCTEMOU TTpaBUIl

JICJIOBBIX KOMMYHUKATHBHEIC
TEXHOJIOTHH, B TOM YHUCIIE Ha
WHOCTPAaHHOM(BIX) s3bIKe(ax), UIs
aKaJIeMHYECKOTO U
podeCCHOHANBEHOTO B3aUMOICHCTBHS
(CD)

- B memmom ycmeniao npuMeHsieT
MIpaBHIIa MEXINIHOCTHOTO
npodeccHoHATLHOTO OOIICHHUS, B TOM
Yrciie HA HHOCTPAHHOM SI3BIKE, C
MIPUMEHEHUEM COBPEMEHHBIX
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FocydapcmeeHHbIli yHueepcumem

no 3emneycmpoucmey

CTO CMK

KoMmnerennus

Kon

Copep:xaHue KOMIeETEHIUH
(us1u ee yacTu)

HNupuxatopsl
KOMIIeTeHI N i

IInannpyemMsle pe3yJbTaThbl 00y4eHUs MO
AUCHUIIJINHE, XapaKTepH3yoLue 3TANbl
¢opMmupoBannsa KoMneTeHUMH

KOMMYHHUKATUBHBIX TexHosorui (C2)

- Brnageer OCHOBHBIMU —TpaBHIAMH
MEXJIMYHOCTHOTO MPO(eCcCHOHANBHOTO
o01IeHus, B TOM qHCIIe Ha
WHOCTPAaHHOM sI3BIKE, C IPUMCHEHUEM
COBPEMEHHBIX KOMMYHHUKATHBHBIX
texnousoruii (C3)

YK 4.2 Ywmeer co3naBath
BBICKA3bIBaHUsI Pa3IMYHOM
KAHPOBOM cHeuupuKu B
COOTBETCTBUH c
KOMMYHHUKATHBHBIM
HaMEpEeHUEM B YCTHOH U
MUCBMEHHOH (¢opMax Ha
PYCCKOM ¥ HMHOCTPaHHOM
SI3BIKAX

B obnacmu

3Hanusa u nonumanus (A) - snamo

3HaTh

OOyuaromuiicsi 3HaeT MPUHIHMIbBI
NMOCTPOEHHS YCTHOTO M MUCHMEHHOT0
BBICKA3bIBAHHS HA PYCCKOM U
HHOCTPAHHOM SI3bIKAX.

- OOnasaet NoNHOCTHIO
c(hOpMUPOBAHHBIM U,
CHUCTEMATH3MPOBAHHBIMU 3HAHUSIMHU
OCHOBHBIX MIPaBWJI ¥ IPUHITUIIOB
MTOCTPOCHHS YCTHOTO U MMIACEMEHHOTO
BBICKa3bIBaHUS Ha PYCCKOM U
WHOCTPaHHOM s3bIKax (Al)

- HdemoHcTpupyeT chopMrupOBaHHEIE,
HO COJIepIKAIIie

OTHEeIbHBIE IPOOEITbl 3HAHUS TUITOBOM
JIeJI0OBOM TOKYMEHTAIUH AJIs
aKaJIeMUYECKUX U ITPOPECCHOHANTBHBIX
Lesiell Ha PyCCKOM U MTHOCTPaHHOM
s3bIKe (A2)

- JleMoHCTpUpYyET HENOJIHBIE, HE
CHUCTEMaTH3MPOBAHHBIC

3HAHUS OCHOBHBIX IPaBHJI CHHTAKCHCA
Ha PYCCKOM M MHOCTPaHHOM s3bIKe (A3)

ymemb

B oonacmu unmennexmyanvuvix Haevixos (B) -

YmMmerhb

OOyuaromuiicsi yMeeT NMPUMEHSTHh HA
NMpPaKTHKe 1eJ0BYI0 KOMMYHUKALHIO
B YCTHON U MUCbLMeHHOH (opmax,
MEeTO/bI M HABBIKH JICJIOBOTO OOIICHUS
Ha PYCCKOM M MHOCTPAHHOM SI3bIKaX.

- 'oTOB 1 yMeeT KOPPEKTHO COCTABIATH
B COOTBETCTBUH C HOPMAMU PYCCKOTO
SI3bIKA JIEJIOBYIO JOKYMEHTAIUIO
pa3HBIX kaHpoB (Al)

- B uenom ymeeT KOppeKTHO
MIPUMEHSTH MpaBUiIa 0QOPMIICHAS
JIEIIOBON KOMMYHHKAIIMK Ha PYCCKOM U
HWHOCTPAaHHOM SI3BIKax (A2)

- [Ipu mpoBeneHUn poecCHOHATFHBIX
HCCIIEI0BaHUH HE

BCer/a croco0eH KOPPEKTHO
MIPUMEHSTh HOPMBI JI€JI0BOH
KOMMYHUKAIMH HA POJTHOM H
HWHOCTPaHHOM si3bIKax (A3)

B o6nacmu npaxmuueckux nagwvixkoe (C) -
671a0enmb HAGbIKAMU

Baanernb |

O0y4anommiicsi BjIajieeT HABBIKAMH
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FocydapcmeeHHbIli yHueepcumem

no 3emsieycmpoliicmey

CTO CMK

KoMmnerennus

Kon

Copep:xaHue KOMIeETEHIUH
(us1u ee yacTu)

HNupuxatopsl
KOMIIeTeHI N i

IInannpyemMsle pe3yJbTaThbl 00y4eHUs MO
AUCHUIIJINHE, XapaKTepH3yoLue 3TANbl

¢opMmupoBannsa KoMneTeHUMH

YTeHHUs U MepeBo/ia YCTHOIO U
NMHCHLMEHHOI0 TeKCTOB Ha
HHOCTPAHHOM fI3bIKe B
npodeccnoHaILHOM 00IIEHNH.

- leMOHCTpHpYET BlIaICHHUE LIETIOCTHON
CUCTEMOM NPaBHJI COCTaBIICHUS
aKaJIeMHYECKUX U (WIIN)
podecCHOHANBHBIX TEKCTOB Ha
pycckoM u HHOcTpaHHOM si3bike (C1)

- B nienom ycreno npumensieT
MIpaBUJIa YTEHUS U IEPEBO/Ia TEKCTOB HA
nHOCTpaHHOM s3b1Ke (C2)

- Brageer OCHOBHBIMH IIpaBHJIAMH
YTEHHS W TIIepeBojla TEeKCTOB Ha
nHocTpaHHOM si3bIke (C3)

YK 4.3 Bnageer HaBeIKaMHu
MEX- JIMYHOCTHOTO
IeJIOBOro  oOmlmieHWst Ha
PYCCKOM U HWHOCTPaHHOM
SI3BIKAX

B oonacmu 3nanusa u nonumanus (A) - 3namo

3HaTh

OO0yuarommiics 3HaeT - BUIB U
0COOEHHOCTH MICBMEHHBIX TEKCTOB U
YCTHBIX BBICTYIUICHUIT; TOHUMATh
o01ee coepkaHne CI0KHBIX TEKCTOB
Ha aObCTpaKTHBIE 1 KOHKPETHBIE TEMBI, B
TOM 4YHUCJIE Y3KOCHEINAIbHbIE TEKCTHI.
- OGnagaeT MoJIHOCTHIO
c(hOpMUPOBAaHHBIM U,
CUCTEMaTH3UPOBAaHHBIMU 3HAHUSAMU
OCHOBHBIX JIEKCUK-I'PaMMaTHYECKUX
CTPYKTYP Ha PYCCKOM M HHOCTPAaHHOM
si3pIkax (Al)

- JlemoHCcTpHUpyeT chopMUpPOBaHHEIE,
HO Cofep Kaliye

OTZETbHBIC TPOOEITBI 3HAHNUS OCHOBHBIX
rpaMMaTHYECKUX TPABUI
UCTIONIb3YEMOTO SI3bIKa KaK CPEe/ICTBA
KOMMYHHUKaImu (A2)

- JleMOHCTpUpYyET HENOJIHbIE, HE
CUCTEMATU3UPOBAHHBIC

3HAHMS OCHOBHBIX I'PaMMaTHYECKUX
KOHCTPYKIUH , IOMTyCKaeT
opdorpaduueckue ommbdku (A3)

ymemb

B oonacmu unmennexmyanvuvix Haevikos (B) -

YmMmerhb

OO0yuarmuiicsi yMeeT HCNOIb30BaTh
NMPaBUJIAa H 3aKOHOMEPHOCTH JeJI0BOM
YCTHOM M NUCbMEHHOM
KOMMYHHMKALUH.

- 'oToB 1 ymMeeT KOPPEKTHO COCTaBIIATH
aKaJleMU4ecKue 1 (Uin)
npodeccHOHaNbHBIE TEKCTHI Ha
WHOCTPaHHOM s3bIke (A1)

- B nenoM ymeeT KOppeKkTHO
MIPUMEHSTH KIIUILE ¥ FpaMMaTHYeCKHe
npaBuiia (A2)

- Ilpu npoBeneHny MpoQecCHOHATBHBIX
HCCIIEIOBAHUN HE
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FocydapcmeeHHbIli yHueepcumem

no 3emneycmpoucmey

CTO CMK

KoMmnerennus

Kon

Copep:xaHue KOMIeETEHIUH
(us1u ee yacTu)

HNupuxatopsl
KOMIIeTeHI N i

IInannpyemMsle pe3yJbTaThbl 00y4eHUs MO
AUCHUIIJINHE, XapaKTepH3yoLue 3TANbl
¢opmupoBanusa komMneTeHUUH

BCer/ia crnoco0eH KOPPEKTHO
MPUMEHSTH KJIMIIEe ¥ PAMMATHYECKUE

npasuia (A3)

6/1a0emb H

B oé6nacmu npaxmuueckux nagvixos (C) -

aeblKamu

Baanersb

OoOyuaromuiicsi BJajieeT HaBbIKAMHU
JAeJT0BBIX KOMMYHUKANMI B YCTHOH 1
NUCbMEHHOH ¢opMe Ha pyccKkOM H
HHOCTPAHHOM SI3BIKAX.

- leMOHCTpHpYET BIaJCHUE LIETOCTHOMN
CUCTEMOM NpaBuJI, O3BOJISIOIINX
OCYIIECTBJISITh JIEJIOBYIO
KOMMYHUKAIIHIO B TUCBMEHHOH (hopme
C MCHOJIb30BaHUEM O(HUIINAIBHO-
JIEIOBOTO CTUJISL HA TOCYIapCTBEHHOM
s3pike Poccutickoit denepaunu,
TOCyIapCTBEHHOM(BIX) sI3BIKE(ax)
cyOBexTa(oB) denepannu u
nHocTpaHHOM(bIX) s13bIKe(ax) (C1)

- B nenom ycnemHso npumeHser
IIPaBUIIA, TO3BOJISIIONIUE OCYIIECTBIATh
JIEJIOBYI0 KOMMYHHKAIIHIO B
MUCBMEHHOU U ycTHO# opme (C2)

- Bmameer OCHOBHBIMH TIpaBHIAMHU

JIEIIOBOM KOMMYHHUKAITHH Ha
rocyAapcTBEHHOM si3bike Poccuiickoil
deneparnumy, rocynapcTBEHHOM(BIX)

s3pIke(ax) cyOwpekTa(oB) denmepammm u

nHoctpanHOM(bIX) si3bIke(ax) (C3)

B paGoueit mporpamme

JUCHUIUIMHBL  (MOMYJISI)

KOMHeTeHHI/Iﬁ ONIpCACIICHbI TCMATUYCCKUM IIJIAHOM.

sTanax wux GOPMUPOBAHUS

sTambl  (POPMUPOBAHUS

2. Onucanue noxazameneil u Kpumepues OUEHUBAHUA KOMNEMEHWUIl Ha
PA3IUYHBIX IMANAX Ux hopmuposanus

B kauecTBe mnokazaTener OLICHMBAHWUS KOMIICTCHIUNM Ha Pa3INYHbIX

B YHUBEpPCUTETE

OTPENICNICHbl  CIICIYIOIINE

CPEIHEB3BEILICHHbIE YPOBHU C(HOPMUPOBAHHOCTH KOMIIETEHIIMM, B KOTOPBIX
y4acTBYET JTUCHUILINHA!

v/ MOBBILICHHBII;
v 0a30BBIN;

v' [IOpOTOBBI;

v HEIOCTATOYHBIN.

Kputepun orieHMBaHUS KOMIIETEHIIUMA

(mpu3HaK, Ha OCHOBAaHWU KOTOPOTO,
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FocydapcmeeHHbIl yHUgepcumem CTO CMK

no 3emneycmpoucmey

IIPOBOJUTCS OIIEHKA MO BEIOPAHHOMY MMOKA3aTENI0):

Tabmura 1

nmoKa3arejb
OLlCHUBAHUSA
KOMIIeTeHI M

pe3yJabTaT
00y4eHuUs

KPUTCPHUHA OLICHUBAHUA KOMIIeTEeHIIU I

MOBBLIINICeHHBIIA

3HaThL

OOyyaromuiicss TPOJEMOHCTPUPOBAI:  TIAYOOKHE HCYEPIBIBAOIIUC
3HaHUS W TOHUMAaHUE MPOrPaMMHOIO MaTepuaia; CcoJepKaTelbHEIE,
MIOJIHBIE, IPABUJIBLHBIC M KOHKPETHBIC OTBETHI HA BCE BOMPOCHI, BKIIIOYAs
JIOTIOJTHUTENBHEIC, CBOOOJHOE BIIAJICHUE OCHOBHON W JIOMOJHUTEIHHON
JUTEPATYPOH, PEKOMEHIOBAHHOHN yueOHOU ITporpaMMon

YMmeth

OOyJaromuiics TPOAEMOHCTPUPOBAN: TIOHHUMAaHHE IPOTPAMMHOTO
MaTepHuajga; yMEHUE CBOOOJHO pelaTh NPAaKTHUYECKHUE KOHTPOJbHBIE
3amaHus (CUTYalllOHHBIC 33/1a4d, KpaTkue (OPMYyIHPOBKU AEHCTBHUM
(xoMIutekca neicTBuil), KOTOpbIE ClEAYeT BBIIOJIHUTH WM OIMCAHHE
pe3ynbTata, KOTOPBIM HY)XHO TOIY4YUTb W Jp); JIOTMUYECKH
MOCIIEAOBATENbHbBIE, COAEpKAaTeabHbIE, IMOJHBIC, MpPAaBWIBHBIE U
KOHKPETHbIE OTBETHl (pELICHHs) Ha BCE IIOCTABICHHBIC 3aJaHUA
(BOTIPOCHI), BKIIIOYAs TOTIOIHUTENIbHBIE; CBOOOJHOE BIaJCHUE OCHOBHOM
W JIOTIOJIHUTENBHOW  JHUTEpaTypoil, pPEKOMEHIOBAaHHOH  y4eOHOM
IporpaMMon

Baanern

OOyJaromuiics TPOAEMOHCTPUPOBAN: TIOHHUMAaHHE IPOTPAMMHOTO
MaTepuana; yMeHHe CBOOOIHO pemaTh KOMIUIEKCHBIE MpPaKTHYECKUe
3amanus (pemeHns 3afad M0 HeCTaHAAPTHBIM CUTyalusM (ITOATOTOBKH
WIH DKCIIEPTH3Bl JTOKYMEHTOB, PEIICHHUS 3aJad aHali3a M OICHKH H
T.I1.); YCIEIIHO 3alUTHI UHAWBUIYaIbHBIN WIHM TPYIIIIOBON MPOEKT HITH
nopThoINo, TP HATHYUN OOBEKTUBHBIX IMPAKTHYECKUX PE3yJIhTATOB,
XapaKTePU3yIIIUX YPOBEHb C(HOPMHPOBAHHOCTH KOMIICTCHIIUU(HiA);
JIOTUYECKH TIOCJIC/IOBATENBHEIC, IOJHBIC, MPABHIILHBIC W KOHKDPETHBIC
OTBETHl B XOJI¢ 3alllUTHl 3ajaHus (MPOEKTa, MOPTQOINO), BKIIOYASL
JIOTIOJTHUTENBHBIC ~ YTOYHSIONIME BOMIPOCH  (3a7aHus); CBOOOIHOE
BJIaJICHUE OCHOBHOW u JIOTIOJTHUTEITLHOM JTUTEPaTypOH,
pPEKOMEHIOBAaHHOM y4eOHOM mporpaMMoit

0230BbIH

3HATDH

OOyuaromuiicss IpOJEeMOHCTPUPOBAJL: TBEPIble U JAOCTATOYHO IIOJIHBIE
3HaHUs NPOrpaMMHOIO MaTepualla; IpaBUIbHOE OHMMAaHUE CYIIHOCTH
U B3aMMOCBS3M  pacCMaTpUBAaE€MBIX  IIPOLECCOB U SIBJICHMIA;
[OCJIeOBaTeNbHbIC,  IPaBWIbHBIE,  KOHKPETHbIE  OTBETHl  Ha
MOCTaBJICHHBIE BOMPOCH! TNPU CBOOOIHOM YCTpaHEHHH 3aMEYaHUi MO
OTHENbHBIM  BOIpOCAaM; JOCTaTOYHOE  BIAJECHUE  JIUTEPATYpOH,
PEKOMEHIOBaHHOW y4eOHOH mporpamMmoit

YMmerthb

OOyuaromuiicss NPOAEMOHCTPUPOBA: NOHUMAaHHUE TMPOrPaAaMMHOTO
MaTepuana; yMEHHE pelaTh MPaKTUUYECKHE KOHTPOJBHBIE 3aJaHUs
(cuTyannoHHBIE 3a7a4M, KpaTKHe HOpMyITUPOBKU ASHCTBHUH (KOMIUIEKCA
JIeHCTBUIl), KOTOPbIE CIlIeAyeT BBIIOJIHUTH WJINM ONMCAaHUE pe3yJIbTara,
KOTOPBbIM HY)XHO HOJY4YUTb U Jp.); JIOTUYECKU I10CJIEIOBaTENbHbIC,
NpaBUWIbHBIE U KOHKPETHBIE OTBETHI (PEIIECHHs) Ha OCHOBHBIE 3aJlaHUs
(BOmpoOCHI), BKJIIOYAsl AOIOJNHUTENbHBIE, YCTPaHCHHE 3aME4YaHuil Io
OTIENbHBIM 3JIEMEHTaM 3aJaHus (BOIpoca); BJIAJICHUE OCHOBHOM H
JIOTIOTHUTENBHOMN JUTEpaTypoH, PEKOMEHIOBaHHOM y4eOHOM
IIporpaMMon
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no 3emneycmpoucmey

Baanern

OOyJaromuiics TPOAESMOHCTPUPOBAJ: TIOHHUMAaHHE IPOTPAMMHOTO
MaTepuana; yMEHHE pellaTb KOMIUIEKCHBIE MPaKTHYECKHUEe 3aIaHus
(pemenns 3afad MO HECTAaHAAPTHBIM CHUTyalusM (MOJTOTOBKH HIIH
SKCTIEPTH3Bl JOKYMEHTOB, PEIIeHHUs 3aflad aHalu3a W ONEHKH U T.IL.);
JIOCTaTOYHO YCIEIIHO 3allUTHI WHANBUAYAIbHBIA WM TPYNIIOBOM
MPOEKT WIH MOPTHOINO, NPU HAIWYUHM IPAKTUYECKOTO PEe3yiIbTara,
XapaKTePU3yIIIEro  ypPOBEHb  C(HOPMUPOBAHHOCTH  KOMIICTCHIIUY;
MPOACMOHCTPUPOBAT  JIOTHYECKH  TIOCJIEIOBATEIbHBIE, JOCTATOYHO
MOJIHBIC, TPABUJIBHBIC OTBETHl B XOJC 3alWTHl 3alaHus (IIPOEKTa,
nopT¢oJIN0), BKIIOYAS JOMOJHUTEIHHBIC; CAMOCTOSATENIBHO YCTPaHWI
3aMeUaHus 10 OTACIBHBIM JJIEMEHTaM 3alaHusi (BOIpOca); BIAJCHUC
OCHOBHOM M  JIONOJHUTEIBLHOW JIUTEPaTypod, PEKOMEHIOBAHHOM
y4eOHOH IporpaMMon

IMOPOroOBbIN

3HATDH

OOyuaromuiicss NPOJEMOHCTPUPOBAIL: TBEpPAbIE 3HAHUS M IOHMMaHHE
OCHOBHOTO TIPOTPaMMHOTO MaTepHaia; IpaBWIbHBIE, 0e3 TIpyObIX
OomMOOK, OTBETHl Ha IIOCTABJICHHbIE BOIPOCH IPU YCTPAaHEHUU
HETOYHOCTEH M HECYIIECTBEHHBIX OIIMOOK B OCBEIIEHHH OTIEIBHBIX
MOJIOKEHUH MPHU HABOIAIIMX BOIPOCaX MPENoJaBaTelis; HETOCTATOYHO
NOJHOE  BJaJCHHE  JUTEpPaTypod, PEKOMEHJOBaHHOM  y4eOHOM
IIporpaMMon

YMmerthb

OOyuarommiicss ~ NPOJEMOHCTPUPOBAIL: MOHUMAaHWE  OCHOBHOTO
MPOrpaMMHOT0 MaTepuaiga, yMeHHe, 0e3 TpyObIX OIMMOOK, permaTh
MpaKTHYECKHue KOHTPOJIbHBIE 3afaHns (CUTYyallMOHHBIE 3a[add, KpaTKue
(hOpMYyJIUPOBKM JCHCTBUM (KOMIUIEKCA ICHCTBHIA), KOTOPBIC CICAYET
BBITIOJTHUTh WJIM ONFCAHWE Pe3yNbTaTa, KOTOPhIH HYXHO MOIYYHTH U
IIp.); TPpaBWIbHBIE, 03 TpyObIX OIMMOOK, OTBETHl (pEIICHHs) Ha
OCHOBHBIE 3aJIaHUs (BOIIPOCHI), BKIIOYAs JOTIOJIIHUTENFHBIE, yCTPAaHEHNE,
MIPH HABOJAIIMX BOIPOCAX MPENOJaBaTelIsl, 3aMCUaHU M0 OT/ICIBHBIM
JJeMeHTaM 3ajaHus  (BOmpoca); HEAOCTATOYHOE TIIOJHOE BIIAJCHHUE
JUTEPaTypOr, PEeKOMEHI0OBaHHON Y4eOHOH MporpamMmMoit

Baanern

OOyuaromuiicss ~ NPOJEMOHCTPUPOBAIL [IOHUMaHUE  OCHOBHOIO
NpOrpaMMHOTO MaTepuaiia, yMmMeHue, 0e3 TpyObIX OMHMOOK, perarb
KOMIUIEKCHbIE ~ IpaKkTHUYeCKHe  3ajaHus  (pelleHus  3agad o
HECTaH/JIapTHBIM CUTYalUsIM (IIOATOTOBKY MJIM SKCIEPTU3bI JOKYMEHTOB,
peleHus 3a7ad aHalu3a U OLUEHKU M T.II.); 3aLUTWI, C YCTpaHEHUEM
OomMO0K, MHAMBHUAYAIbHBI WM TPYIIOBOH IMPOEKT WM MOPT(HOIHO,
IpU HAJIMYUM IPAKTHUECKOI'0 Pe3yJIbTaTa, XapaKTEpU3YIOIIEro ypoBEeHb
c(OpPMHPOBAHHOCTH KOMIIETEHINHN; Oe3 TpyOBIX OIMOOK Jall OTBETHI HA
MOCTaBJICHHBIE BOMPOCHl TPH YCTPaHEHHH HETOYHOCTEH M OLIMOOK B
pelleHUSX B XOAE 3aliuThl 3aJaHus (TpoekTa, MopTdonro) mpu
HaBOJALINX BOIIpOCaxX MpenojaBaTesis; HEJOCTaTOYHO MOJIHOE BiaJICHUE
JUTEPaTypOH, PEeKOMEHIOBAaHHON Y4eOHOH mporpamMmMoit

HEA0CTATOYHBINH

3HaThL

OOyyaromuiics TPOACMOHCTPUPOBAI: HEMPABWIBHBIC OTBETHl Ha
OCHOBHBIE BOTPOCHI; TIpyOble OIMMOKM B OTBETaX; HEMOHWMAaHHUE
CYIITHOCTH M3JIaraeMBbIX BOIIPOCOB; HEYBEPEHHBIE 1 HETOUHBIE OTBETHI Ha
JIOTIOTHUTENbHBIE BOMPOCHI; HE BIIAJEET OCHOBHOW JHUTEpaTypOH,
pPEKOMEHOBaHHOM y4eOHOM mporpaMMoit

YMmeth

OOydJaromuiics  MPOAEMOHCTPHPOBAT:  HEMOHMMAHHE  OCHOBHOTO
NpPOrpaMMHOIO  MaTepuajna; HEyMEHHE pelarh  MpaKTUYeCKUe
KOHTPOJIbHBIC 331aHUs (CUTyallMOHHBIE 33/1a41, KpaTKUue (HOpMYITHUPOBKH
JOeHcTBUI (KOMIUIEKCa NIEHCTBHUI), KOTOPBIE CIEAYET BBINOJHHUTH HIIH
ONMCaHHWE pe3yibTaTa, KOTOPHIM HY)KHO IOJYyYUTb M Op.); HE Hdail
NpaBUJIbHBIC OTBETHl (pEIICHHUs]) HAa OCHOBHBIC 3alaHus (BONIPOCHI),
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BKJIFOYAsl JTOTIONHUTENBHBIC, HE YCTPAHWI, NMPH HABOAAIIUX BOMPOCAX
MpernojaBaresis, 3aMe4aHus U rpyOble OMUOKY 10 3aJlaHuIo0 (BOIIPOCY); HE
BIIAJICET OCHOBHON Y4YeOHOW IMTEepaTypod, PEKOMEHIIOBAHHOW Yy4yeOHOU

MpOrpaMMon
Bnagers OO0yuaromuiics MPOAEMOHCTPUPOBAIL: HENOHUMAaHHe OCHOBHOT'O
OpOrpaMMHOIO  Marepuaja;  HEyMEHHe,  pellarb  KOMIUIEKCHBIE

NpaKTUYECKUe 3aJaHus (PElIeHHs 3a/Ja4 MO HECTaHAAPTHBIM CHTYAIHSIM
(TIOATOTOBKK WJIM DKCIEPTU3bI JOKYMEHTOB, DCIICHHS 3a1ad aHauu3a |
OLICHKK U T.II.); HE CMOT 3alIUTUTh HWHIWBUIYAIbHBIA HIU TPYIIIOBON
MPOEKT WIK MOPT(OINO, TIPH HATWIHU TPYOBIX OMIMOOK JJaJl HEPABHIIbHEIC
OTBETHl HA IIOCTAaBJICHHBIE BONPOCH TPH YCTPAaHCHWH HETOYHOCTEH W
OIMOOK B PEIICHUSX B XOJI€ 3aIUTHI 3aJiaHusl (IIpoeKTa, MopThoIno) Ipu
HABOZSIINX BONpPOCaX MpENOoAaBaTelNsi; HE BIAACET OCHOBHOHM ydeOHOU
JTUTEpaTypoOH, pEeKOMEHI0BaHHOW y4eOHOM mporpaMMon

3. Onucanue wiKan OYeHUBAHUA
[Ipu npoBeeHUH MPOMEKYTOYHOM aTTECTAIUA B YHUBEPCUTETE UCTIOIB3YOTCS
TpaaUIIMOHHBIEC (POPMBI ATTECTALINH:

Dopma npomencymouHou ammecmayuu Llixana oyenusanusn

3AYET "3aumeno", "ue 3aumeno’’
"oTIMaHO",
3AYET C OLIEHKOM (muddepenmmpoBannsiii 3auer) | "xopoo"”,
"y 10BJIETBOPUTENBHO", "HEYAOBIETBOPUTEIBHO"
"oTanyHo",
IK3AMEH ”Xopomo"’
"y I0BJIETBOPUTENBHO", "HEYAOBIETBOPUTENHHO"

4. Kpumepuu u npoyeoypul oyenuganus pe3yaipmamos o0yuenus no
oucyunaune (Mooyno), XapaxKmepuzyrnuwux 3mansvt hopmuposanus
KomnemeHuyuil

JIns oumeHMBaHHMs pe3ynbTaToB oOyuenms B Buge 3HAHWMM wucnons3yrorcs
CIEeAYIOLIME IPOLEAYPHI M TEXHOJIOTHU:

- YCTHBIH OTBET Ha BOMPOC(bI) WM HHIUBHUAYyaJIbHOE COOECEOBaHME,

- TIMCBbMEHHBIE OTBETHI HA BOIPOC(BI).

- TECTUPOBAHME H T.II.

Jl1si oleHMBAHMs pe3ylbTaToB OOy4deHHs B BuJAe YMEHWI u BJIAJEHUN
UCIIOJIB3YIOTCS CIIEAYIOIINE IPOLEAYPbl U TEXHOJIOTHU:

- IPAaKTUYECKUE KOHTPOJbHbIE 3a1anus (nanee - [1K3), BKiIrovarommx oAaHy WU
HECKOJIBKO 3aj]ad (BOIMPOCOB) B BUJIE KpPaTKON (POPMYIMPOBKU ACUCTBUNA (KOMILIEKCA
NEUCTBUI), KOTOPBIE CIEAYET BBINOJHUTh, UM ONUCAHUE PE3yJIbTaTa, KOTOPHIA HYX HO
MOy YUTh.

ITo cnoxnoctu [1K3 paznenstorces Ha:

©rys Bobinyck 1 U3smeHeHue 0 Okzemnnsap Net Cm p. 9
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npocteie  3amaHus (manee - mpocteie  TIK3);

KOMIUIEKCHBIC 3a1aHus (ganee - komriekcHbie [1K3).

J1J1s1 oneHMBaHUs YMEHUMA - npumeHsirorcs npocroie ITK3.

IIpocteie T11K3 npeanonaratoT penieHUue B OJHO WM J1Ba AeicTBUA. K HUM MOXHO
OTHECTU: IMPOCTHIE CHUTYALIMOHHBIE 33Ja4M C KOPOTKMM OTBETOM WJIM IIPOCTBIM
JEHCTBHUEM; HECIIOKHBIC 3a/IaHHUS 110 BBIIIOJHEHUIO KOHKPETHBIX JIEUCTBUM.

st onennBaHusi BJAJIEHUN - npuMeHSI0TCA koMmiuiekcHbie TITK3.

KommiekcHbie 3aganHust TpeOYIOT MHOTOXO/IOBBIX PEIICHHM, KaK B THITMYHOM, TaK U
B HECTAHJAPTHOW CHUTyallusX. OTO 3aJaHusl B OTKPBITOH ¢opme, Tpelyromue
MOATAITHOTO PEIICHUS U Pa3BEPHYTOr0 OTBETA, B T.Y. 3aJaHUsI Ha MHIUBHUIYaJIbHOE WIH
KOJIJIEKTUBHOE BBITIOJIHEHUE MPOEKTOB, HA BBIMOJHEHHE MPAKTUYECKUX JAECHCTBUN WM
71a00paTOPHBIX PadOT.

Tunpl NPAKTHYECKUX KOHTPOJLHBIX 3A1aAHUMN:

- 3aJaHusAd Ha YCTaHOBJICHHE MPaBUJILHOM ITOCJICIOBATEIBHOCTH,
B3aMMOCBSI3aHHOCTUA JICUCTBUI, BBISICHEHUS BIMSHUS Pa3UYHBIX (AKTOPOB Ha
pE3YJIbTATHI BBIIIOJTHEHUS 3aaHNS;

- YCTaHOBJIEHUE TMOCJIEAOBATEILHOCTH  (ONMUCATh  QJITOPUTM  BBINOJIHEHUS
JIEUCTBHUS),

- HAXOXKJCHHE OIMUOOK B TMOCJIEIOBATEILHOCTH (OMPENEIUTh MPaBUIBHBIN
BAapUAHT MOCJICIOBATEILHOCTH JICUCTBUI);

- YKa3zaTh BO3MOYKHOE BIMSHUE (DAKTOPOB HA MOCJICACTBUS PeaIn3alii YMEHUS U
T.J.

- 3aJlaHMs Ha MPUHSITHE PEIICHUS B HECTaHIApPTHOM CUTYalMH (CUTYyaIluy BeIOODA,
MHOT0QJIbTEPHATUBHOCTH PELICHUM, MPOOJIEMHOM CUTYyaIuN);

- 3aJlaHus Ha OLIEHKY TMOCJICICTBUIN MIPUHATHIX PEIICHUMH;

- 3a/aHus Ha OTeHKY A(()EKTUBHOCTH BBITIOTHEHUS JEHCTBUS U T.11.

Ilpumeuanue 1. Ecnu pauciuniuHa (MOJYJib) 3aBEpIIAET OCBOCHHUE KAKOH-TO
KOMITETCHIIUH, TO KPUTEPUHU U TIPOIIETYyPHl OIEHUBAaHUS (POPMUPYIOTCS O] UTOTOBBII
KOHTPOJIb OCBOCHHS JAaHHOW KOMIICTCHIIHH.

B umeasx WMTOroBoro KOHTPOJsi CcHOPMHPOBAHHOCTH KOMIETEHIIUH
HCMOJIb3YIOTCH:

- 3aIUThl HHAUBUAYAJIbHBIX WU TPYMIIOBBIX MPOEKTOB;

- odopMIIEHHE U 3aIUTa OTYETOB IO KOMIUIEKCHBIM MPAKTHYECKUM paboTaMm;

- 3ammTa (mpe3eHTanus) NOpPTHOIMO, TPH  HAIUYUU  OOBEKTHUBHBIX
NPAKTHYECKUX PE3yJbTaTOB BHEAYJUTOPHOW aKTHBHOCTH O0ydaeMOro IO MPOQHIIO
JTUCIUIUIMHBL, XapaKTePU3YIOIINX YPOBEHb CHOPMHP. KOMITETSHITUU (M) U T. TI.

MHEMOHHUYECKOE TTPABUIIO

PE3YJIbTAT | KPUTEPUU OLIEHUBAHUS PE3YJIBTATA OBYYEHUSI no MMPOLEAYPbI
OBYYEHUA AMCHMILIMHE (MOAYJIIO); OLLEHUB
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no HIKAJIA OLIEHUBAHHA: "omauuno", "xopowo", AHMA
JUCHMILIMHE "yooenemeopumenvno "', ""neyooenemeopumensro’’
(MoayJ110)
noTIHYHO |  "XOPoWIO | "VAOBAETBOPH | HEYAOBJIET
" " -TEJIBHO" BOPI/IT"EJIBHO
o m em TABJIHLLY 1
-yCcmH meem;
iﬁfngggg ! TABIHLTY 1. o xﬁiﬁZZZw Kpumeput. -y;oﬁeZZ;:eaZZe'
Suwams_____ | popprmem | PUmepun. | poporopeii | HEAOCTATOY ’
- - 6bINOJIHCHUE
HBIH ons BA30BbIH onsa 3nams HbIA mecmog u m.n.
nams ona 3namso ona 3nameo
cm. cm cm. TABJTUIIY 1 | cm TABJIUI]Y 1. | - ¢évinonnenue
Ymens TABJIUI]Y 1 | TABJIULY 1. Kpumepuil Kpumepuil. npocmozo (X)IIK3
Kpumepuil Kpumepuil. IIOPOTOBBIH HE/IOCTATOY | u m.n.
ITOBBIIIIEH | FBA30BBIH ona Ymemo HBIH
HBIH ona Ymemsp ona Ymemso
ona
Ymemo
Braoems o - 8blNOJIHEHUE
TABJIHIIY | cm cm TABJITHIIY | komnaekcnozo
N . TABJIHLY 1. cm. TABJTHITY 1 1 1IK3;
Hmozogwuit H’ggzl;llz;lﬁl‘l H Kpumepuil. Kpumepuii Kpumepuit. - 3auuma
ﬁ;’b’(’)’"ﬂ‘; Z”" AL BA30BBIH | IOPOTOBBIH | HEJOCTATOY | npoexma;
PUUpOGATL ona ona Bnhaoems HBI H - 3auuma
ocmu ons
Bnaoemso ona Bnaoems | nopmdhonuo u
KomnemeHuuu Bnaoemow .

5. Memoouueckue mamepuanst, onpeoenatouiue npoueoypovl OUeHUCAHUA

[Ipn opraHuzal W MPOBEAECHUU TMPOMEKYTOUHOW aTTeCTAllMHM, HUCXOJsS W3
NepeyHsl MJIAaHUPYEMBIX PE3YJIbTaTOB 00YYEHUS MO AUCLMIUIMHE (MOJYJII0), IO KaXI0H
KOMITCTCHIIUH UJTH CBSA3aHHBIM HECKOJIBKAM KOMITIETCHIIHSIM, B (DOPMUPOBAHUH KOTOPBIX
ydacTByeT YyueOHas aucuuiuinHa (Monynb), Kadeapoi ¢dopmupyrorcs (oHg
OLICHOYHBIX CPEACTB K IK3aMeHY (COOTBETCTBEHHO - AU(PPEPEHINPOBAHHOMY 3aUETy
WIH 324€TY):

- IPUMMEPHbIil NepeyeHb BONMPOCOB K 3K3aMeHY (CO0mMEemcmeeHHO Oug.
3auemy, 3auemy) IJid OLICHWBAHUA PE3yJIbTaTOB 00yueHus B Buae 3HAHMM. [Ipu sTom,
3a KaXJbIM BOIPOCOM B CKOOKax YyKa3bIBAIOTCA(ETCS) KOMIETEHIMH(s), YPOBEHb
c(hOpPMUPOBAHHOCTH KOTOPBIX(OM) OyAET OlIEHUBATHCS;

- NMPUMEPHBIl NepeYeHb MPOCTHIX NPAKTHYECKNX KOHTPOJIbHBIX 33/IaHUI K
IK3aMeHy (coomeemcmeeHHO - Ough. 3auemy unu 3ayemy) JJiA OUEHUBAHUS
pe3yabTaToB oOydeHus B Bujae YMEHHWUM. [Ipu 3ToM, 3a KaxAbIM 33JlaHMEM B CKOOKax
YKa3bIBAIOTCA(ETCSI) KOMIIETEHIIUU(sI), YPOBEHb C(HOPMUPOBAHHOCTH KOTOPBIX(OH)
OyIeT OlICHUBAThCS;

- TPUMEPHBI mepeYeHb KOMILUIEKCHBIX NPAKTHYECKHUX KOHTPOJIbLHBIX
3aJlaHMil K dK3aMeHYy (coomeemcmeeHHo - Oug. 3auemy uiu 3auemy) sl OTICHUBAHUS
pe3ynbTaToB 00ydeHus: B BuJe BJAJIEHWIA. TIpU 3TOM, 32 KaXbIM 3aJJaHHEM B CKOOKax
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YKa3bIBAIOTCA(ETCSI)  KOMIIETCHIMHU(51), YPOBEHb C(HOPMHUPOBAHHOCTH KOTOPBIX(0H1)
OyJIeT OLIeHUBAThCS;

Ilpumeuanue 2. Eciu nucuuriuHa (MOAYJIb) HE 3aBEPIIAET OCBOCHUE XOTS Obl
OJIHOM KoMIleTeHInH, To KomIuiekcHoe T1K3 moxker ObiTh 3ameneHo npocteiM [1K3. B
TakoM clly4ae nepedeHb komiuviekcHbIX [IK3 mo nmanHol mgucuumuinHe kadenpoil He
dbopmupyeTcs, a pazpabaTbIBaeTCA:

- TPUMEPHBI TNepedYeHb MPAKTHYECKHX KOHTPOJBHBIX 3aJaHUil K
IK3aMeHYy (coomeemcmeeHHO - Ough. 3auemy uau 3avemy) AN OLICHUBAHUS
pe3ynbTaToB O0y4YeHUsI B BuIe BAAJIEHUIA. [Tpu 3TOM, 32 KaXKIIbIM 3aJlaHUEM B CKOOKax
YKa3bIBAIOTCA(ETCSI) KOMIETEHUUHU(s1), YpPOBEHb C(HOPMHPOBAHHOCTH KOTOPHIX(OM)
OyIeT OlICHUBAThCH.

Jlnst mpoBeneHusT MPOMEXKYTOYHOW aTTECTAIlMU, HCXOAs U3 C(HOPMUPOBAHHBIX
nepeuHeil (BompocoB K 3k3aMeny, npocteix [1K3, xommiekcubix I1K3) dbopmupyrorcs
OMJIETHI K 9K3aMEeHY (COOTBETCTBEHHO - JU(. 3a4€Ty UM 3a4ETy).

IIpumeuanue 3. ChopmupoBaHHbIE MEPEYHU (BOMPOCHI K 3K3aMEHY, MPOCThIE
[1K3, kommiekcubie [1K3) n0m&HBI B COBOKYIHOCTH OXBaThIBaTh BCE KOMIETEHIIMU U
3asiBJICHHBIE B MPOTrpaMMe OCHOBHBIE Pe3yJbTaThl OOYUYEHUS MO AUCIUIUIMHE (MOIYIIIO)
Ha ypOBHE 3HATb. YMETb, BJAJIETh.

bunetsr hopmupyroTcst cnyudaitHOM BHIOOPKOM U3 MPUBEIACHHBIX BBIIIE NMEPEUHEH,
a WTOTOBBIM PE3yJIbTAT OLEHWBAHUA COOTHOCUTCS HAa BECH 3asBJIICHHBIM B INPOrpaMme
nepeyeHb pe3yabTaToB 00yUEHHUS MO TUCIHUILUIUHE (MOIYJIIO).

Kaxknb1ii OnjeT BKJIIOYAET:

1. Bompoc 151 OlleHUBaHHS pe3yiIbTaToB obyuenus B uae SHAHUM;

2. Ilpoctoe mpakTUyeckoe KOHTPOJbHOE 3aJaHue JJI OLEHUBAHUS PE3YyJbTAaTOB
o6yuenus B Bue YMEHWM;

3. KommiekcHoe mpakTHUYECKOE KOHTPOJbHOE 3aJaHue JUIsl  OLCHHBAHUS
pe3yabTaToB 00yUeHUs B BUAC BJAAJEHUIA. (cM. [TpuMEYAHUE 2)

Meroanka oueHUBAHUs: MPU MPOBEACHUM NPOMEKYTOUYHOM aTTecTaluu, Kak
paBuiIo, MPUMEHSIETCS cpeAHee apu(MeTUYeCKOe 3HAYEHUS! OLICHOK, MOJYyYEHHBIX 32
KQKJbI AJI€MEHT OIICHMBAHHWSA, YKa3aHHbI B Ouiiere (BOIPOC U JBa MPAKTUYECKUX
3a7aHUs ).

WtoroBasi olleHKa MO AUCHUIIIMHE (MOIYJI0) PACCUMTHIBAECTCS KaK OTHOIICHUE
CyMMBI OIICHOK, TMOJYYEHHBIX OO0y4aeMbIM 3a KaXKIbIii BOMPOC W 3aJaHus B OWIeTe
(Bompoc W 2 3amaHus, Aajie€ - DJIEMEHT KOHTPOJIsI) TOJEJIICHHOE Ha KOJUYECTBO
MOJIYYSHHBIX OIIEHOK (3).

[Ipu mpoBeneHUM OlEHUBAHMS 110 BOMPOCAM U 3aJ]aHUSM, YKa3aHHBIM B OWJeTe, B
X0JIe TPOMEXKYTOYHOM aTTeCTalliy, MpernojaBarelib MOXET YYUThIBATH pPe3yJIbTaThl
TEKYIIero KOHTPOJIS.

VYcraHaBIMBaKOTCS — ClEAyIONIME INKAJIbl __OIEHMBAHMSA YPOBHEH OCBOCHUS
KOMITETEHLIUH, MPEeyCMOTPEHHBIX paboyeil mporpaMMoil MpU NpoBeIeHNH YK3aMeHa U
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a¢depeHIMPOBAHHOIO 3a4eTa:

«IIOBBIIIEHHBIH» - BBICTABISIETCA OLEHKA - S5 «OTVIMYHO», €CIAU CpEelHee
apu(pMeTHYECKOE 3HAUEHHUE OLICHOK IO AJIEMEHTaM KOHTPOJI HaXOAUTCS B UHTEPBAJE OT
4.5-5.0;

«BA30BBIM» - BBICTABIIETCS OLEHKa - 4 «XOPOLIO», €Cli CpelHee
apu(pMeTHYECKOE 3HAUEHHUE OLICHOK IO AJIEMEHTaM KOHTPOJI HaXOAUTCS B UHTEPBAJE OT
3.5-4.4;

«IIOPOIOBbBIM - BHICTABIISIETCS OLCHKA - 3 « YIOBJIETBOPUTEJ/ILHO», €CIIA CPEJIHEE
apu(pMeTHIECKOE 3HAUCHHUE OIICHOK IO AJIEMEHTaM KOHTPOJIS HAXOAUTCS B MHTEPBAJIE OT
25-34.

«HEJIOCTATOYHDIH - BBICTaBISICTCS OLEHKA - 2 « HEV/IOBJIETBOPUTEJILHO», €ClU
cpenHee apuMeTHIECKOe 3HAUCHUE OIIEHOK TI0 3JIEMEHTaM KOHTPOJISI MeHee 2.5.

Ilpu npoBeieHNHU 3a4era: €CJIM JOCTUTHYT OJMH U3 MMOKAa3aTeJICH:
«IOBBIIIEHHBIN»,  «BA30BBIH» WNW «IIOPOIOBBIM» - BBICTABISETCS  OIIEHKA
«34AYTEHO», €clli cpeliHee apu(pmeTrHieckoe 3HaueHNEe OLIEHOK HaXOJUTCSl B MHTEpBae
oT 2.5-5.0. B npoTuBHOM ciy4ae: eciau JOCTUTHYT NOKa3aTenb « HEJOCTATOYHBIH. » -
BBICTaBJISICTCS OLICHKA « HE3AYTEHOY, €Clv CpeiHee apumeTrnieckoe 3HaUeHHE OLIEHOK
0 3JIEMEHTaM KOHTPOJIS MeHee 2.5

6. Tunoevie KOHMPONLHBIE 3A0AHUSA UIU UHbLE MAMEPUAIIbL, HEOOX00UMBbLE 0N
OUEHKU Pe3y1bmanmog 00yueHus (npomexdcymoyHoil ammecmayuu) no OUCyunIune,
Xapakmepuszyrujux Imanst OpMupoeanus KomnemeHyuii u (uiu) ona umoz208020

KOHMPOJA ChopMuposannocmu KomnemeHyuu

6.1 IlpuMepHBIi NepevYeHb BONMPOCOB K IK3aMEHY JIJIs OLICHUBAHUS PE3yJIbTaTOB
oOyueHusi B BuJi¢ 3HAHUM (AHTJIMMCKUH SI3bIK, HeMENKHH SI3bIK, (PpaHIy3CKUii

SI3bIK):
Ne Bomnpoc NapnkaTopbl KOMIETEHINH
1 Globalization/Globalisierung/Mondialisation/ YK-4.1; YK-4.2; YK-4.3
" | Tnobanu3anus

2. | Brands/ Luxusmarken/ Marque/ bpensi YK-4.1; YK-4.2; YK-4.3

3. | Business travel/ Geschiftsreise/ Les voyages d'affaires/ | — YK-41; VK-4.2; VK43

Opranu3zaius Moe3/1Ku C AEJI0BOU LENbIO

4. | Advertising/ Werbung/ Publicité/Pexnama YK-4.1; YK-4.2; YK-4.3

5. | Employment/ Beschéftigung / Emploi/ VYcrpoiictBo, YK-4.1; YK-4.2; YK-4.3

npuéM Ha paboTy

6. | Trade/ Handel/ Commerce/ Toprosis YK-4.1; YK-4.2; YK-4.3

Innovation/ Innovation / Innovation/ UaaoBaruu YK-4.1; YK-4.2; YK-4.3

VYK-4.1; YK-4.2; VK-4.3

8. | Organization/ Organisation / Organisation/ CtpyKTypa
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OpTraHU3aIH
9. | Money/ Geld / Argent/ JleHexHbIE B3aIMOOTHOIIICHUS YK-4.1; YK-4.2; YK-4.3
10. | Ethics/ Ethik / Ethique/ OCHOBBI J€JI0BOr0 dTUKETA YK-4.1; YK-4.2; YK-4.3
11. | Changes/ Anpassungen / Changement/ |  YK-4.1; VK-4.2,VK-4.3
[Tcuxonorudeckasi TOTOBHOCTH K MPUHATHIO TIEPEMEH
12. | Strategy/ Strategie / Stratégie/ BeipaboTka cTpaTeruu YK-4.1; YK-4.2; VK-4.3
13. | Cultures/ Kultur / Culture/ MexkynasTypuble | Y K41 VK-4.2; VK-4.3
B3aMMOOTHOIIICHUS B JIEJIOBOM MHpPE
14. | Leadership/ Fiithrung / Leadership/ [lenoBeie kauecTBa YK-4.1; YK-4.2; YK-4.3
auaepa
15. | Competition/ Wettbewerb/ Concurrence/ |  YK-4.1 VK42, YK-4.3
KonkypeHTocrocoOHOCTh
16. | Quality/Qualitit/Qualité/  OGecreuenne  kadectBa | Y K41 YK-4.2;VK-4.3

TOBapam-yciayram

6.2 HpHMCpHBIﬁ MNEPEUCHDb MMPOCTBIX MPAKTHYCCKNX KOHTPOJBbHBIX SaﬂaHI/IfI K
JK3aMEHY JJIA OLleHUBAHUSA pPe3yJbTaToB 00yueHus B Buge Y MEHUU
NuaukaTopsbl
Ne 11113 KOMIIeTeHIINH
JlaiiTe onpeescHUEe IOHATUS «TII00ATH3AIIHSDY VK-4.1; YK-4.2;
L. VK-4.3
Pacckaxute o mo0mMoM OpeHIe. VK-4.1; YK-4.2;
2. VK-4.3
3. [lepeuncnute BUABI IEIOBBIX TOE3/I0K M PACKPONTE UX OCOOCHHOCTH. YK-4.1; YK-4.2;
VK-4.3
4. Ilepeunciute OCHOBHBIC BUIBI PEKIIAMBI, PACKPONTE UX 0OCOOCHHOCTH YK-4.1; YK-4.2;
VK-4.3
5. 3arnoHUTE aHKETY IIPU IIpreMe Ha padoTy. YK-4.1; YK-4.2;
VK-4.3
6. HarmumiTe gemoBoe MIChMO — OITMCAHNEe TOBapa VK-4.1; YK-4.2;
YK-4.3
7. OnumuTe Kakoe-HuoyI» N300peTeHue. YK-4.1; YK-4.2;
YK-4.3
8. [ToaroroBsTe MOHOJIOT Ha TeMy «Most opranusanus (oduc, B kotopom 51| YK-4.1; YK-4.2;
paboTaro)» YK-4.3
9. /laliTe ICTOPUYECKYIO CTIPABKY 10 TEME: JICHBTH. YK-4.1; YK-4.2;
YK-4.3
10. JlaiiTe onpeneneHne MOHATUA «ZeoBas dTuKay». [IpuBennuTe npumepsl. YK-4.1; YK-4.2;
YK-4.3
11. [laliTe ompeaeneHue MoHATHA «cTpeccy. OnuimmTe nopeAcHue dyenoekal YK-4.1; YK-4.2;
B CTPECCOBOM CHUTYAITHIH. YK-4.3
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12. JlaliTe ompencneHHE TOHATHUS «CTpaTETHUsD», «ctpareruueckoe, YK-4.1; YK-4.2;
MBILILIEHUE» YK-4.3
13. PackpoiiTe 0COOEHHOCTB KYJIbTYpPhl KaKOH-THO0 CTpaHbl/ HALMH. YK-4.1; YK-4.2;
YK-4.3
14. Onuimre XapakTep Kakoi-In00 U3BECTHON JTMYHOCTH B AETIOBOM MHUpE. YK-4.1; YK-4.2;
YK-4.3
15. [laliTe onpeneneHue nmoHaTusi «comnepHudecBo». [lepeuncnure Bee «3a» u|  YK-4.1; YK-4.2;
IIPOTHBY» 32 OPraHU3aIMI0 COPEBHOBaHMS Ha paboyeM MecTe. YK-4.3
16. [laliTe ompeneneHue TMOHATUS — «KayecTBO», mepeunciauTe npusHaku| YK-4.1; YK-4.2;
BBICOKOTO KA4eCTBa/HU3KOT'O KauecTBa TOBAPOB/YCIIYT. YK-4.3

6.3[IpumepHbIii MEpPEUYeHb KOMIUIEKCHBIX NPAKTUUYECKUX KOHTPOJIbHBIX 3aJaHui K
HK3aMEHY [JIsl OLleHMBAHHUS Pe3y/abTATOB 00yueHUs] B BHe BIIAJIEHUN (aHTTIUICKUI
A3BIK, HEMELKUH S3bIK, (PPAHITY3CKHUI SI3BIK)

Ne

KII3

NuaukaTopsl

ICOMOATANITIAN

nexcuky 1o teme: «Globalization»/ «Globalisierung /
«Mondialisationy:

1) oOy4aTth HaBBIKAM

2) 3aKiar4aTh JI0TOBOP O CTPAXOBAHUU

3) OCYLIECTBIATH CACIKY

4) cobmroaTh BEXKIUBBINA TOH

5) npuHMMaTh KPYIIHbIN 3aKa3
2. Hanmummre genoBoe nucbMo: Memo/ Memo / Mémo

1. [lepeBennTe Ha MHOCTPAHHBIN S3bIK, UCIIOJIb3Ys AKTUBHYIO 4.3

YK-4.1; YK-4.2; VK-

nekcuky 1o teme: «Brandsy/ « Luxusmarken» / «Marquey:
1) ToBap MmaIOXoro Kauecrna
2) TOBaphl AJIsl IPOJAKHU
3) ToBapbl B yaKOBKe
4) ynydiarh NpoaaXKu
5) mpenenbHas TpUOBLITH
2. Hanummre neimosoe nucbMo: Order/ Bestellen / Ordre

1. [lepeBenuTe HAa MHOCTPAHHBIN S3bIK, UCIIOJIB3Ys AKTUBHYIO

YK-4.1; YK-4.2; VK-
43
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1. [lepeBenuTe HAa MHOCTPAHHBIN S3BIK, UCIIOJIb3YS AKTUBHYIO
nekcuky 1o teme: «Business travel»/ «Geschéftsreise» / «Les
voyages d'affaires»:

1) aBuakaTtactpoda

2) OJHOMECTHBIA HOMEP

3) BOo3MemaTh ymepo

4) 3a 0XKUJaHUS

5) KOMaHAUPOBKA

2. Hanumure nenosoe nucbMo: Hotel reservation/

YK-4.1; YK-4.2; VK-
43

1. [lepeBenuTe HAa MHOCTPAHHBIN S3bIK, UCIIOJIb3Ys AKTUBHYIO
nekcuky 1o teme: «Advertising»/ « Werbungy / «Publicitéy:
1) Toprosas sipmapka

2) pa3MellieHre peKiiaMbl TOBAPOB BHYTPHU TeJlenepeiay
3) Opockas pexiiama

4) pexmaMHOE OOBSIBICHUE

5) cTpaxoBasi KOMIIaHUS

2. Hanumure neimosoe nucbMo: Promotion leaflet/
Werbebroschiire / Brochure de Promotion

YK-4.1; YK-4.2; VK-
43

1. [lepeBenuTe HAa MHOCTPAHHBIN S3BIK, UCIIOJIb3YS AKTUBHYIO
nekcuky 1o teme: «Employmenty / «Beschiftigungy /
«Emploi»:

1) KOHTpaKT Ha MTATHYIO PabOTy

2) ombIT pabOTHI

3) nouepk

4) mouck paboThl

5) ceMeitHOE MOJIOKEHUE
2. Hanumnre nemosoe nuceMo: CV/ Lebenslauf/ CV

YK-4.1; YK-4.2; VK-
43
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FocydapcmeeHHbIl yHUgepcumem
no 3emneycmpoucmey

CTO CMK

1. [lepeBenuTe HAa MHOCTPAHHBIN S3bIK, UCIIOJIB3Ys AKTUBHYIO
nexcuky 1o teme: «Trade»/ «Handel» / «Commerce»:

1) rerepanpHOE coramenue o Tapudax

2) moay4aTh NpUObLIL

3) cKuaku

4) Tpy300THpPABUTEIb

5) MOMYYUTh BBITOAHBIN KOHTPAKT

2. Hanmumure nenooe nucbMo: Invoice/ Rechnung / Facture

YK-4.1; YK-4.2; VK-
43

1. [TepeBenuTe HAa MHOCTPAHHBIN S3bIK, UCIIOJIb3Ys AKTUBHYIO
nekcuky 1o teme: «Innovation» / «Innovation» /
«Innovation»:

1) nbrotTel

2) KOMUTET 0 DTHUKE

3) nepenoBasi TEXHOJIOTHS

4) ObITh 1ETIOM CiTy4asi/ Be3eHUs

5) paspelnieHue Ha 4TO-IMO0

2. Hanmumure nenooe nucbmo: Description of an
innovation/Beschreibung einer innovation /Description d'une
innovation

YK-4.1; YK-4.2; VK-
43

1. [lepeBenute HAa MHOCTPAHHBIN SA3BIK, UCIIOJIb3YSl AKTUBHYIO
nexcuky 1o teme: «Organization»/ «Organisationy /
«Organisationy:

1) anHynupoBaTh

2) ctporas ayIuTOpCKas MpoBepKa

3) pabouas cuna

4) mpennoKeHue o MOTJIOMIEHUH KOMITAaHUH

5) uacel paboThI
2. Hanmmmmre nenoBoe mucbmo: Pamphlet of duties/
Broschiire der Pflichten / Brochure des devoirs

YK-4.1; YK-4.2; VK-
43
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FocydapcmeeHHbIl yHUgepcumem
no 3emneycmpoucmey

CTO CMK

1. I[lepeBenute HAa MHOCTPAHHBIN A3BIK, UCIIOJIb3YS AKTUBHYIO
nexcuky 1o teme: «Money»/ «Geldy» / «Argent»:

1) 0OMEeH BaJIIOTHI

2) OaHKOBCKas oreparus

3) Opatb B 10OAT

4) puHaHCOBBIE HHCTUTYTHI

5) BKJIQTYUK

2. Hanmmmmre nenoBoe muckMo: Plan of a financial report/
Plan eines Finanzberichts / Plan d'un rapport financier

YK-4.1; YK-4.2; VK-
43

10.

1. [lepeBenuTe HAa MHOCTPAHHBIN S3bIK, UCIIOJIB3YS AKTUBHYIO
nekcuky 1o teme: «Employmenty / «Beschiftigungy /
«Emploiy:

1) HesTHUHOE MOBEJECHUE

2) uCmonb30BaTh pabodre CpeCcTBA B TUIHBIX IIEIISIX

3) KyMOBCTBO

4) mMpOMBILUIEHHBIA IIITUOHAX

5) ocBenoMuUTENb

2. Hanmumure nenoBoe mucbmo: Application letter/
Bewerbungsschreiben / Lettre de demande d'

YK-4.1; YK-4.2; VK-
43

11.

1. [lepeBenuTe HAa MHOCTPAHHBIN S3bIK, UCIIOJIb3Ys AKTUBHYIO
nekcuky 1o teme: «Changes» / « Anpassungeny /
«Changement»:

1) cmenbie u3MeHeHUs

2) mpucnocabauBaThCS K U3MEHEHUSIM

3) OOHOBIATH

4) pearupoBaTh Ha U3MEHEHUS
2. Hanummre nemosoe nucbMo: Notification/

Benachrichtigung / Notification

YK-4.1; YK-4.2; VK-
43
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1. TlepeBeuTe Ha MHOCTPAHHBIH A3BIK, HCIIONBL3Ys aKTHBHYIO| ¥ K-4-1; Z%“‘-Z? VK-
TEKCUKY T10 TeMe: «Strategy» / «Strategie» / «Stratégien:
1) coro3
. 2) TOTJIOLIECHUE
3) BecTu NeperoBoOpbI
4) akuuoHep
5) cCOBMECTHOE NMpEeANpUITHE
2. Hanumure nenoBoe nucbmo: Agenda/ Agenda / Agenda
1. [lepeBennTe HAa MHOCTPAHHBIN S3bIK, UCIIOJIb3Ys AKTUBHYIO yK-4.L; Zlg'4'2; yK-
nexcuky 1o teme: «Culture» / «Kultur» / «Culturex: '
1) uenb BU3UTA
2) 061acTh, IPOBUHIIUS
13. 3) Bbynpte kak gomal
4) mocpeaHuK
5) oOpamarbcsi, 00XOIUTHCS C KEM-TTH00
2. Hanmmare nenoBoe muckMo: Thanks-you letter/ Danke-du
Brief / Remerciements-lettre de
YK-4.1; YK-4.2; VK-
1. [lepeBenuTe HAa MHOCTPAHHBIN S3bIK, UCIIOJIB3YS AKTUBHYIO 4.3
nexcuky 1o teme: «Leadership» / «Fiithrungy / «Leadership»:
1) nomaBasATh oS
2) craTyc, BaXXHOCTb
14. 3) neauThCs UaesIMU
4) mpeeMHUK
5) mocTaBuUTH nepes co00M 11elb
2. Hanmumure nenoBoe mucbmo: Adjustment letter/
Anpassungsbrief / Réglage de la lettre
©rys Bobinyck 1 U3smeHeHue 0 Okzemnnsap Net Cm p. 19
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FocydapcmeeHHbIl yHUgepcumem
no 3emneycmpoucmey

CTO CMK

15.

1. [lepeBenuTe Ha MHOCTPAHHBIN S3BIK, UCIIOJIb3YS AKTUBHYIO
nexcuky o teme: «Competition» / «Wettbewerby /
«Concurrencey:

1) y10BIETBOPATH YbH-TNOO MOTPEOHOCTH

2) cBoOoaHOE BpeMs

3) BO3HarpaxiacHue

4) conmepHUYECTBO/ KOHKYPECHITUS

5) OBITh JYUIIUM U3 BCEX

2. Hanmumure nenoBoe nucbmo: CV/ Lebenslauf/ CV

YK-4.1; YK-4.2; VK-
43

16.

1. [TepeBennTe HAa MHOCTPAHHBIN SA3BIK, UCITOJIB3YS AKTHUBHYIO
nekcuky 1o teme: «Qualityy» / «Qualitity / «Qualitéy:

1) mongnenka

2) yCTapeBIIMIA CTaHIAPT KayecTBa

3) yZIOBIETBOPSTH PHIHOK

4) HemoCTaTOYHO XOPOIII

5) BBICOKOTOYHBIH
2. Hanumure nenooe nucbmo: Complaint/ Beschwerde /
Plainte

YK-4.1; YK-4.2; VK-
43

6.4 IlpumepHBIH CTUCOK OMIIETOB K SK3aMEHY
(Obpazer bumnera)

AHIIIMHACKUN A3BIK

buner 1

3ananue 1.IIpounTaiiTe 1 NMCBMEHHO NEPEBENAUTE TEKCT C UCIIOIB30BAHUE CIOBAPS.

“MONEY THEN AND NOW”

When you buy something these days, you have many ways of paying for it. Just think of
them! However, you may be surprised to learn that there have always been lots of
methods of payment. Long ago, people used to exchange one thing for another — an ox
or a cow for rice or grain, for example. This system of exchange was called barter, but
there were lots of problems. Well, how many bags of rice would you give for a cow? And
how would you carry the bags? People manage to solve these problems. In the 7th
century B.C. they introduced coins made of amount of gold and silver. Business became
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much easier, because people could now exchange money for things they required. Coins
lasted for a long time, but they are heavy, and so governments solved the problem by
introducing banknotes, so cash became easier and lighter to carry. Nowadays, of
course, more and more people are paying for things with cheques or credit cards instead
of cash. Some goods can be purchased on credit. Sometimes you a get a discount. You
are often offered a discount if you buy wholesale. In some places, for example, in the
market you can haggle, but in the shops, supermarkets and malls prices are fixed. If you
buy a good thing at a reasonable price, you say it's a bargain. The money you pay for
your school or lawyer is called fee or fees and the money paid for a journey is called a
fare. If you deposit your money in a bank, you get a current account. This type of keeping
money is not very popular in Russia now, as after the August 1998 crisis many banks
collapsed and people lost their savings.

3aganue 2. [IpounTaiiTe TEKCT U BBIIIOJIHUTE 3aJaHUS.

Working in a foreign country
Today, more and more people travel in their job. Carlos Ghosn is a Brazilian
businessman and he travels lo different countries for his work. He is the head of the
French car company Renault, and he spends 40 per cent of his time in Paris. He is also
the head of Nissan, and he spends 35 per cent of his time in Asia, in Tokyo. He spends 25
per cent of his time in other countries, such as the USA.

Some employees travel to different countries to work on projects. They arc in a country
until the project ends and then they return home. For example, many IT engineers live in
India but work on project in the UK and the USA. Other people live in a country but go
to work every day in a different country. In Europe, workers regularly commute between
Brussels, London and Paris. Plane tickets are not expensive and travel between the cities
is easy with a European passport.

But is the increase in business travel a good thing? It is interesting for employees to meet
different nationalities. It is also good for business to have contacts in different countries
around the world. But there are also problems. Some employees spend a lot of time away
from their home country and it is not easy to governments to decide exactly where
workers should pay tax

I. Find the following information.
1) Carlos Ghosn's nationality
2) two companies that he works for
3) acity in Asia
4) three European cities
5) a country in Asia

I1. Are these statements true or false?
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Carlos Ghosn is the head of BMW.

He travels between Asia, Europe and the USA

Some workers travel to different countries to work on projects.
Indian software engineers work on projects in the UK

It's difficult to travel between European cities.

It's interesting to meet people from different countries.
Contacts in different countries are good for business.

It isn't difficult to know what country to pay tax in.

PN B LD =

3ananue 3. Chenaiite MOHOJIOTHYECKOE BhICKa3biBaHue Ha Temy “Globalisation”

buner 2

3ananue 1.IlpounTaiiTe ¥ MICHMEHHO TIEPEBEIUTE TEKCT C UCTIOIB30BAHUE CIIOBAPS.
Japanese management style

Let’s have a look at the Japanese management style. Briefly, the core of what is known as
the Japanese style of management comes from an emphasis in Japanese society on
building consensus in group decision making. In Japanese business (as in Japanese
society), the group comes before the individual. Managers are, therefore, expected not to
command employees but to lead them by consensus. In general, Japanese managers
encourage their employees to make suggestions for improvement and to participate in an
organization’s decision-making process—much more than in most American
organizations. They take time to create buy-in, which then allows them to implement
decisions much faster after a decision is made. They also tend to favor the development
of long-term relationships and strategies over short-term gain. In his book, Theory Z:
How American Business Can Meet the Japanese Management Challenge William Ouchi
noted the following characteristics of Japanese organizations: lifetime employment (this
has become difficult for many Japanese companies in recent years), slow employee
evaluation and promotion, non-specialized career paths, implicit control mechanisms,
collective decision making, collective responsibility, and holistic concern for the
employee as a person.

3aganue 2. [IpounTaiiTe TEKCT U BBINOJHUTE 3aJaHUS.
Teams with bright ideas

Teams are important in modern business. Many companies want all their employees to be
good at teamwork and they want the CEO, directors and managers to be good at
organising teamwork. In traditional teams, people usually work for the same company.
Sometimes team members are from the same department and sometimes from different
departments. Today, colleagues often work on international projects, and modern
technology helps members of the team to communicate. People use the internet and video
conferences to talk to each other when they are in different countries. Teams are not
always formal. Employees often meet with people from other departments at work, for
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example over coffee. These groups are not organised teams, but they are important. They
network and talk about work, and they help to communicate information between
departments. Some companies have teams that meet in unusual places. Companies build
room for teamwork so that these special teams can meet outside their normal office. The
rooms look different from normal offices, for example painted in bright colours. Some
managers think this helps teams to be creative. It is also important to have regular contact
with other departments in the main company - such as design, marketing, production and
finance. This sometimes helps the team to decide if an idea is good or bad.

1. Which of these sentences summarizes the ideas in the article?
1) All managers are good at teamwork.
2) Modern teams are always formal.
3) There is more than one kind of team.

2. Are these statements true or false?
1. Modern companies want bosses to organise teams.
Team members are always from the same country.
Teams are never informal.
Colleagues meet to discuss work.
Some teams meet away from the office.
It isn't important for teams to communicate with other departments.

SISl

3aganue 3. CnenaliTe MOHOJIOTHYECKOE BhICKa3bIBaHUE Ha Temy “‘Brands”

buier 3
3ananue 1.IIpounTaiiTe 1 MUCBMEHHO MEPEBEAUTE TEKCT C MCIOJIb30BaHUE CIIOBAPSI.

The four phases of dealing with change
Change happens—there’s nothing you can do to stop it or slow it down. While you can
choose to ignore change or refuse to respond to it when it arrives (choices that may
ultimately have a very negative impact on your career as a manager), this doesn’t have
any effect whatsoever on its arrival. Change will come no matter what you do. Everyone
deals with change in his or her own unique way, but most people go through these four
major phases when they are first confronted with change:

1. Deny change. The most common initial reaction to change is to deny that it exists.
Consider the manager who refuses to cut costs (including redeploying or laying off
excess workers) to ensure that the products manufactured by his or her company are
priced competitively with the flood of similar products from China. Although the writing
is on the wall—in big, bold letters—this manager refuses to see it, putting the company at
risk as consumers turn to the imported products, which provide much the same level of
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quality for significantly less money. The man-ager should move onto the next phase of
dealing with change before he or she does irreparable harm.

2. Resist change. Eventually, after denying that change has arrived, in the next phase of
dealing with change, people decide to acknowledge its presence but to resist it
nonetheless (perhaps hoping that if it is resisted long enough or vigorously enough, it will
simply go away, although it never does). If you hear yourself saying things like, “Let’s
wait awhile longer to see what happens before we make a move,” or “If it isn’t broken,
why fix it?”” then you can be certain that you’re resisting the changes that have arrived on
your doorstep.

3. Explore change. After resisting change—unsuccessfully—most people begin to realize
that they aren’t going to be able to stop it, so they slowly begin to explore it instead. This
i1s where managers decide to conduct a study on the suggested change, have a meeting
about it, or initiate a pilot program to get a feel for the impact of particular changes—on a
temporary, nonbinding basis. There’s still no commitment to accepting the change, but
people are definitely warming up to it.

4. Accept change. The final phase of change is acceptance. Instead of ignoring or fighting
the change that has arrived, the change has been fully accepted and integrated into an
organization’s thinking, processes, and perhaps even its values. Man-agers and
employees alike have embraced the change and are now on the lookout for the next
changes in the organization’s environment. The next time a significant change
approaches your business environment, try to become aware of what phase you and your
associates and colleagues are in. Are you denying the change? Resisting it? Or exploring
and accepting it? Understanding where you are in the four phases of dealing with change
can help you get to the final phase more quick

3aganue 2. [IpounTaliTe TEKCT U BBITIOJHUTE 331aHUA.

Look east
Luxottica makes sunglasses. It is an Italian company and 85% of its factories are in Italy.
But less than 5% of Luxottica's sales arc in its home country. Most of Luxottica's shops
are in the USA. The; company produces glasses for Chanel, Prada, Bulgari and other
companies selling luxury goods. It also owns Ray-Ban sunglasses, and about 15% of the
group's sales are from Ray-Ban.

Luxottrical main competitor is Safilo, another Italian glasses manufacturer. The big
difference between Luxottica and Safilo is that Safilo has 50 shops and Luxottica has
nearly 5,500 shops.

Luxottica started as a manufacturing company. Today, they make more money from retail
than from manufacturing. They specialise in glasses that cost £50 or more. This market is
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ten times more profitable than the market in cheap glasses. The company has two big
challenges in the future. The first challenge is China. At the moment, Luxottica has 250
shops there. But the company wants to double the number of shops to 500. The second
challenge is the next chairperson. The company’s founder is 70-year-old Mr. Del
Vecchio. At the moment, he is the chairperson and he owns 70% of the company. It 1,) a
family company, but Mr. Del Vecchio' four children don't work for Luxottica. A new
chairperson could make changes that turn Luxottica from a family company into a
multinational.

1. Which of the following best describes the subject of the article?
1) Designer glasses in China
2) The price of Italian sunglasses
3) A company that manufactures and retails glasses

2. Are these statements true or false?
1. Luxottica is a Chinese company. false
It doesn't sell products only in Italy.
Luxottica manufactures most of its glasses in the USA
The company also produces glasses fur other companies.
They make more profit from manufacturing than retail.
Luxottica doesn't have any competitors.
The company wants to open shops in China. 8
Mr. Del Vecchio's children work fur the company.
It isn't important for teams to communicate with other departments.

A I e

3amanue 3. ChoenaiiTe MOHOJIOTHYECKOE BhICKa3bIBaHUE Ha TeMy ‘“‘Business travel”

buner 4

3ananue 1.IIpounTaiiTe ¥ TMCHMEHHO TIEPEBEIUTE TEKCT C UCTIOIB30BAHUE CIIOBAPSL.
When Change Becomes Crisis

Change can be a very subtle but powerful force. Like a glacier slowly meandering its way
across the face of an alpine mountain slope—moving just a few feet a year—much
change in business occurs at a pace that is almost imperceptible to those who experience
it. But there is another kind of change——crisis—that happens all of a sudden, is often
unpredictable, and has the greatest chance of throwing your organization’s best-laid plans
into disarray and your employees into a state of frenzy. Such was the case with the
September 11, 2001, tragedy, which—in the course of just a few minutes—threw entire
companies and, indeed, the American economy itself into crisis for months or even years.
Natural disasters such as hurricanes, tornados, and earthquakes can create crises that
damage organizations, as can illness, strikes, sharp price increases in production
resources (e.g., the price of gasoline, energy, or steel), unexpected drops in consumer
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demand, and many others. While organizations can be prepared for such crises—and they
should have plans in place to deal with them—for the most part, they are unavoidable.
But there is an entirely different set of crises—ones that are avoidable—that can also
damage an organization. These are the kinds of crises that you as a manager will confront
on an almost daily basis (in direct proportion to the number of direct re-ports you have
and the complexity of your organization and its products or services) and that you must
deal with immediately as they arise. Consider these kinds of avoid-able crises (and what
you as a manager would do to avoid them or deal with them when they arrive):

Your sales manager, who has perhaps been spending a little too much time on the golf
course and not enough time keeping an eye on his staff, doesn’t notice that one of his
salespeople has begun to insult and berate some of the company’s best and most loyal
customers. This situation does not become apparent to you until you are called into the
CEO’s office to explain why these customers have threatened to take their business
elsewhere.

After being passed over for promotion three times with no explanation from
management, a key employee (who, coincidentally, is loved by your major customer’s
buyers) announces her resignation, effective immediately. (the end of translation part)

Afraid that he will be punished for making a mistake, an employee working on the
assembly line in a high-volume manufacturing facility ignores a “minor” production flaw
in one of your key products. This flaw goes unnoticed for weeks until customers start
rejecting shipments of the product and demanding immediate replacement—costing your
company millions. Whatever the source or the nature of the crisis—whether it is
avoidable or not—the fact is that as a manager, you will be expected to deal with it. This
means being flexible, being smart, and working hard. But, above all, it means being
prepared for the most typical crises that can hit your organization—through written plans
and procedures—and then taking on the crisis sooner rather than later. If you don’t have a
plan or procedure in place to deal with a particular crisis, what then? Our advice is to be
fast and flexible, to rely on the advice and input of your associates and colleagues, and to
do whatever it takes to deal with the matters at hand. This is no time to start a three-day
weekend, to let everyone go home early, or to put off a meeting to deal with the crisis
until next week. It’s time to roll up your sleeves and get to work—now! Last, as a
manager, you have significant control over avoidable crises and, ultimately, the impact
that they have on your organization. If you ignore problems that seem insignificant today,
they can blossom into the mother of all crises literally over-night. Keep a close eye on
what’s going on in your organization, your industry, and your overall business
environment. If you have unhappy employees, persistent manufacturing flaws,
complaining customers, or changes in your industry that threaten to drive clients to new
products and suppliers, then it’s in your interest (and vital for your organization’s long-
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term health and well-being) to deal with issues like these as they arise and not wait until
they become full-blown crises.

3ananue 2. [IpounTaiiTe TEKCT U BBIMOJHUTE 3aJaHUS.

The paperless office
I 'm writing this article at my desk. It isn't a tidy desk - there are lots of things on it
(books, brochures, files, notepads and newspapers). There are six pens and some
documents next to the keyboard and there's a printer under my chair. It isn't a problem,
and there are a lot of desks like mine in the Economist's offices.

But in many companies it's very important to have a tidy office. Some companies say that
workers can't leave documents or paper on their desk at the end of the day, Employees
put all the documents into filing cabinets or drawers. Experts say that a person who works
at an untidy desk is not organised and spends about one-and-a-half hours a day looking
for things. An organised worker always has a tidy workspace.

But is that true? Research shows that there are two types of worker. The first type is the
“filer”. They receive a document and immediately file it. The second type is the “piler”.
They have piles of paper 0'l their desk. Who do you think can find things quickly? The
answer may surprise you.

Workers who file everything have a tidy desk, but they file too much. There are two main
problems with this. First, the files and filing cabinets take a lot of space in the office. And
second, there are so many files that it takes time to remember where a particular
document is. Now let's look at “pilers”. They often have an untidy desk, but they aren't
always organised. Some experts say that a busy desk helps “pilers” to think about current
projects and makes it easy to find documents.

So next time you tidy your desk, stop and think. Perhaps an untidy desk makes it easier to
find things!

1. Choose the sentence a-c that best describes the main point.
1) All employees have tidy desks.
2) A tidy desk isn't always important.
3) We don't like desks.

2. Answer the questions.
1. What things made from paper does the writer have on his desk?
2. What is next to the keyboard?
3. Where do workers usually put their documents?
4. How much time do people with untidy desks spend looking for things each day?

©rys Bobinyck 1 U3smeHeHue 0 Okzemnnsap Net Cm p. 27




é‘%% FocydapcmeeHHbIl yHueepcumem CTO CMK
W no 3emsieycmpolicmey

5. How many types of worker does the article mention?
6. What are the disadvantages of being a “filer”?

7. What are the advantages of being a “piler”?

8. What should you do next time you tidy your desk?

3ananue 3. Chenaiite MOHOJIOTMUECKOE BhICKa3bIBaHUE Ha TeMy “Advertisment”
Hemenxkui a3bIK
buner 1

1. Umenue u nucomenHwvlii nepesood (co ciosapem) meKcma ¢ UHOCMPAHHOZ0
A3bIKA HA PYCCKUIL A3bIK — 8peMs N0020MO6KU 45 MuH.

“Geld-damals und heute”

Wenn Sie heutzutage etwas kaufen, haben Sie viele Moglichkeiten, dafiir zu bezahlen.
Denken Sie nur an Sie! Sie werden jedoch iiberrascht sein zu erfahren, dass es immer
viele Zahlungsmethoden gab. Vor langer Zeit tauschten die Menschen eines gegen ein
anderes aus — zum Beispiel einen Ochsen oder eine Kuh gegen Reis oder Getreide.
Dieses Austauschsystem wurde Tauschhandel genannt, aber es gab viele Probleme. Nun,
wie viele Sdcke Reis wiirden Sie fiir eine Kuh geben? Und wie wiirdest du die Taschen
tragen? Die Menschen schaffen es, diese Probleme zu 16sen. Im 7. Jahrhundert v. Chr.
fithrten Sie Miinzen aus Gold und Silber ein. Das Geschift wurde viel einfacher, weil die
Leute jetzt Geld gegen Dinge eintauschen konnten, die Sie brauchten. Miinzen dauerten
lange, aber Sie sind schwer, und so I6sten die Regierungen das problem, indem Sie
Banknoten einfiihrten, so dass Bargeld einfacher und leichter zu tragen wurde.
Heutzutage zahlen natiirlich immer mehr Menschen fiir Dinge mit Schecks oder
Kreditkarten anstelle von Bargeld. Einige waren konnen auf Kredit gekauft werden.
Manchmal erhalten Sie einen Rabatt. Thnen wird oft ein Rabatt angeboten, wenn Sie im
GroBhandel kaufen. An einigen Orten, zum Beispiel auf dem Markt, kann man feilschen,
aber in den Geschiften, Supermirkten und Einkaufszentren sind die Preise festgelegt.

Wenn Sie eine gute Sache zu einem verniinftigen Preis kaufen, sagen Sie, es ist ein
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Schndppchen. Das Geld, das Sie fiir Ihre Schule oder Thren Anwalt bezahlen, wird als
Gebiihr oder Gebiihren bezeichnet, und das fiir eine Reise bezahlte Geld wird als
Fahrpreis bezeichnet. Wenn Sie Thr Geld bei einer bank einzahlen, erhalten Sie ein
Girokonto. Diese Art, Geld zu halten, ist in Russland jetzt nicht sehr beliebt, da nach der
Krise im August 1998 viele Banken zusammengebrochen sind und die Menschen Ihre

Ersparnisse verloren haben.

2. Ilepeoaiime na pycckom A3blKe OCHOBHOE coOdeprcanue mexkcma. Bpems
HO020MOBKU — 5 MUH.

Arbeiten im Ausland

Heute Reisen immer mehr Menschen in Threm job. Carlos Ghosn ist ein Brasilianischer
Geschiftsmann und reist fiir seine Arbeit in verschiedene Lénder. Er ist der Chef der
franzosischen Autofirma Renault und verbringt 40 Prozent seiner Zeit in Paris. Er ist
auch der Leiter von Nissan, und er verbringt 35 Prozent seiner Zeit in Asien, in Tokio. Er

verbringt 25 Prozent seiner Zeit in anderen Landern wie den USA.

Einige Mitarbeiter Reisen in verschiedene Léander, um an Projekten zu arbeiten. Sie
Leben in einem Land, bis das Projekt endet, und dann kehren Sie nach Hause zuriick.
Zum Beispiel Leben viele IT-Ingenieure in Indien, arbeiten aber an Projekten in
Grof3britannien und den USA. Andere Menschen Leben in einem Land, gehen aber jeden
Tag in einem anderen Land zur Arbeit. In Europa pendeln Arbeiter regelmifBig zwischen
Briissel, London und Paris. Flugtickets sind nicht teuer, und Reisen zwischen den Stiddten

ist einfach mit einem européischen Pass.

Aber ist die Zunahme der Geschiftsreisen eine gute Sache? Fiir Mitarbeiter ist es
interessant, verschiedene Nationalititen kennenzulernen. Es ist auch gut fiir

Unternehmen, Kontakte in verschiedenen Landern der Welt zu haben. Aber es gibt auch
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Probleme. Einige Mitarbeiter verbringen viel Zeit auerhalb Thres Heimatlandes und es
ist nicht einfach fiir Regierungen, genau zu entscheiden, wo Arbeitnehmer Steuern zahlen

sollen.

3. Coenaitme ycmnoe cooouienue na cineoyrwouwiyro memy: “Globalisation”.

@OpaHLy3CKHI A3BIK

buaer 1

1L Umenue u nucvomenuwlii nepeeoo (co croeapem) mexcma ¢ UHOCHPAHHO20
A3bIKA HA PYCCKUI A3bIK — 8pPeMA NOO20MO6Ku 45 mumn.

"L'argent alors Et maintenant”
Lorsque vous achetez quelque chose ces jours-ci, vous avez de nombreuses facons de le
payer. Il suffit de penser a eux! Cependant, vous pourriez étre surpris d'apprendre qu'il y
a toujours eu beaucoup de méthodes de paiement. Il y a longtemps, les gens échangeaient
une chose contre une autre — un beeuf ou une vache contre du riz ou du grain, par
exemple. Ce systeme d'échange s'appelait troc, mais il y avait beaucoup de problémes.
Combien de sacs de riz donneriez-vous pour une vache? Et comment voulez-vous porter
les sacs? Les gens parviennent a résoudre ces problémes. Au 7¢me siecle avant JC, ils ont
introduit des pieces de monnaie en quantité d'or et d'argent. Les affaires sont devenues
beaucoup plus faciles, car les gens pouvaient maintenant échanger de l'argent contre des
choses dont ils avaient besoin. Les pieces ont duré longtemps, mais elles sont lourdes, et
les gouvernements ont donc résolu le probleme en introduisant des billets de banque, de
sorte que l'argent est devenu plus facile et plus 1éger a transporter. De nos jours, bien siir,
de plus en plus de gens paient pour des choses avec des chéques ou des cartes de crédit au

lieu d'argent comptant. Certains produits peuvent étre achetés a crédit. Parfois, vous
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bénéficiez d'une réduction. On vous offre souvent un rabais si vous achetez en gros. Dans
certains endroits, par exemple, dans le marché, vous pouvez marchander, mais dans les
magasins, les supermarchés et les centres commerciaux les prix sont fixes. Si vous
achetez une bonne chose a un prix raisonnable, vous dites que c'est une bonne affaire.
L'argent que vous payez pour votre €cole ou votre avocat est appelé frais ou frais et
'argent payé pour un voyage est appelé un tarif. Si vous déposez votre argent dans une
banque, vous obtenez un compte courant. Ce type de conservation de l'argent n'est pas
trés populaire en Russie maintenant, car apres la crise d'aolt 1998, de nombreuses

banques se sont effondrées et les gens ont perdu leurs économies.

2. Ilepeoaiime Ha pycckom A3blKe OCHOBHOe coodepicanue mekcma. Bpems
no020moeKu — 5 muH.

Travailler dans un pays étranger
Aujourd'hui, de plus en plus de gens voyagent dans leur travail. Carlos Ghosn est un
homme D'affaires Brésilien et il voyage dans différents pays pour son travail. Il est a la
téte du constructeur automobile frangais Renault et passe 40% de son temps a Paris. Il est
¢galement a la téte de Nissan, et il passe 35% de son temps en Asie, a Tokyo. Il passe

25% de son temps dans d'autres pays, comme les Etats-Unis.

Certains employés se rendent dans différents pays pour travailler sur des projets. Ils vont
dans un pays jusqu'a la fin du projet, puis ils rentrent chez eux. Par exemple, de
nombreux ingénieurs informatiques vivent en Inde mais travaillent sur des projets au
Royaume-Uni et aux FEtats-Unis. D'autres personnes vivent dans un pays mais vont
travailler tous les jours dans un pays différent. En Europe, les travailleurs font
régulicrement la navette entre Bruxelles, Londres et Paris. Les billets d'avion ne sont pas

chers et voyager entre les villes est facile avec un Passeport européen.
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Mais l'augmentation des voyages d'affaires est-elle une bonne chose? Il est intéressant

pour les employés de rencontrer différentes nationalités. Il est également bon pour les

entreprises d'avoir des contacts dans différents pays du monde. Mais il y a aussi des

problémes. Certains employés passent beaucoup de temps loin de leur pays d'origine et il

n'est pas facile pour les gouvernements de décider exactement ou les travailleurs doivent

payer de I'impdt.

3aoanue 3. Coenaitme ycmuoe cooouwenue na cieoyrouwiyro memy: “ Mondialisation”.
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